Irish Holstein Friesian Association

Child Safe Guarding Statement

IHFA’s Child Safeguarding Statement is an overarching Child Safeguarding Statement for the
organisation and its club structure to be adopted as their own.

1. Name of service being provided: Irish Holstein Friesian Association Young Members Association
(YMA)

2. Nature of service and principles to safeguard children from harm

The Irish Holstein Friesian Association (IHFA) is a member owned organisation directed by an IHFA
board which is directly elected from its 3,300 members in 15 club areas and the Pure Friesian Club.
The association is licenced by the Department of Agriculture to issue ancestry and pedigree
registration certificates. The IHFA is responsible for the validity and upkeep of the herdbook of the
Holstein Friesian cattle and for giving direction to the development and promotion of the breed in
Ireland through its many events and services. IHFA employs a Chief Executive, four field staff and nine
office staff.

The Young Members Association (YMA) is a voluntary organisation within IHFA which caters for young
people, aged under 26, involved and interested in breeding, managing and exhibiting Holstein Friesian
cattle.

It is essential to nurture, educate and encourage young stock people in order to ensure the success
and progression of the breed in future years.

YMA is an outlet where likeminded young people can meet up and make new friends while at the
same time learn stockmanship and management skills and gain knowledge that will be helpful to them
when buying, breeding, managing and exhibiting cattle, it also helps develop these skills to the best of
each individual’s ability.

IHFA YMA engage with young members through various events:

e Clipping and Stockjudging workshops
e National Stockjudging Competitions
e Presidents Medal Award (interviews)
e Photo Competition
e National Calf Show (clipping and showing of a calf)
e Showing of animals at the various National and Local Shows,
e International Events
o Weekend rally in the UK
o EYBS (training school in Europe )
o Open Junior Show, ltaly

National YMA Officers Committee: (Chairperson, Coordinator & PRO).

National YMA Organising Committee: (National Officers, four independent members
appointed by the board.

National YMA Committee: (Each Club elects a Club representative to the

National YMA Committee).



YMA Club Officers: (At local level each Club may also elect a YMA Club Co-
Ordinator or other positions such as Chairperson/

Secretary/PRO).
Board Directors on the board
(All the above are Voluntary positions)
Staff: Employed by IHFA

Although IHFA is not predominantly a Children’s Organisation, IHFA/YMA is committed to the
protection of children and young people with whom we work and to promoting good practice within
the organisation.

IHFA/YMA is committed to promoting the rights of the child including the participation of children
and young people in matters that affect them.

IHFA/YMA is committed to adherence to Children First National Guidance 2017 and the Children
First Act 2015.

3. Risk Assessment.

IHFA have carried out an assessment of any potential risk of harm to a child while availing of our
services.

The areas of risks identified are listed below and procedures are in place to address these risks.-The
procedures are listed in the Policies, Procedures and Practice guidelines document.

Risk Identified Procedure in Place to Manage
Risk

Engagement with Young People. Code of Behaviour

These include risks in relation to bullying,

poor practice, inadequate supervision, Overnight Form (Appendix 2)
ineffective code of behaviour, e.g. Events &

trips away

Reporting Procedures

These include risks in relation to lack of procedures, Reporting Procedure
knowledge and understanding of reporting, and the
role of Designated Liaison Person (DLP). Role of DLP

Safe Recruitment and Selection of Staff

This includes risk related to unsuitable people Recruitment and Selection
engaging with young people. Procedure for recruiting,

reference checks, etc..

Information, Training and Communication

These includes risks relating to lack of communication Procedures Training of staff and
of procedures, inadequate training of staff, volunteers.

inappropriate recording/filming of young Code of Behaviour




Allegations of Abuse

This includes risks of having inadequate procedures Procedure on responding to
to respond to allegations or lack of adherence Allegations

to these procedures

4. Procedures

IHFA’s Child Safeguarding Statement has been developed in line with requirements under the Children
First Act 2015, the Children First: National Guidance, and Tusla’s Child Safeqguarding: A Guide for Policy,
Procedure and Practice. In addition to the procedures listed in our risk assessment, the following
procedures support our intention to safeguard children while they are availing of our service:
o Procedure for the management of allegations of abuse or misconduct against
workers/volunteers of a child availing of our service
o Procedure for the safe recruitment and selection of workers and volunteers to work with
children
o Procedure for provision of and access to child safeguarding training and information,
including the identification of the occurrence of harm
o Procedure for the reporting of child protection or welfare concerns to Tusla

All procedures listed are available upon request.

5. Implementation

IHFA recognise that implementation is an ongoing process. Our service is committed to the
implementation of this Child Safeguarding Statement and the procedures that support our intention
to keep children safe from harm while availing of our service. This Child Safeguarding Statement will
be reviewed on 28/01/2027, or as soon as practicable after there has been a material change in any
matter to which the statement refers.

Signed

Name

Chief Executive or Chairperson on behalf of the IHFA Board of Directors
Irish Holstein Friesian Association
023 8833443

For queries please contact: Georgia Greenan, Email: ggreenan@ihfa.ie
Designated Liaison Person (IHFA)



Declaration of Guiding Principles

Name of organisation: Irish Holstein Friesian Association (IHFA)/ Young Members Association (YMA)

Young Members Association (YMA) is a voluntary organisation within IHFA which caters for young
people, aged under 26, involved and interested in breeding, managing and exhibiting Holstein
Friesian cattle.

It is essential to nurture, educate and encourage young stock people in order to ensure the success
and progression of the breed in future years.

YMA is an outlet where like minded young people can meet up and make new friends while at the
same time learn stockmanship, management skills and gain knowledge that will be helpful to them
when buying, breeding, managing and exhibiting cattle, it also helps develop these skills to the best
of each individual’s ability.

IHFA YMA engage with young members through various events:

e Clipping and Stockjudging workshops
e National Stockjudging Competitions
e Presidents Medal Award (interviews)
e Photo Competition
e National Calf Show (clipping and showing of a calf)
e Showing of animals at the various National Shows,
e International Events
o Weekend rally in the UK
o EYBS (Training School in Europe)
o Open Junior Show, Italy

Our organisation believes that the best interests of children and young people attending our services
are paramount. We believe that all children attending our events have the right to be protected,
treated with respect, listened to and to have their views taken into consideration in all decisions
affecting them. Our guiding principles are underpinned by Children First: National Guidance for the
Protection and Welfare of Children, Tusla’s Child Safeguarding: A Guide for Policy, Procedure and
Practice, the United Nations Convention on the Rights of the Child and current legislation such as the
Children First Act 2015, Child Care Act 1991, Protections for Persons Reporting Child Abuse Act 1998
and the National Vetting Bureau Act 2012.

Our guiding principles apply to all paid staff, Board Members, National YMA Officers, National YMA
committee members, National YMA Organising Committee within our organisation. All of the above
must sign up to and abide by these guiding principles and our child safeguarding procedures.

We will review our guiding principles and child safeguarding procedures every two years or sooner if
necessary due to service issues or changes in legislation or national policy.

Our Child Protection Officer is: Georgia Greenan

Contact details: Email: ggreenan@ihfa.ie



IHFA CHILD SAFEGUARDING
POLICY PROCEDURES AND PRACTICE
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Glossary of Terms

National YMA Officers Committee
National YMA Organising Committee
National YMA Committee

YMA Club Officers

Child Abuse

Child / Young Person

Staff

Board Members

Chairperson, Co-ordinator, PRO
(Voluntary position)

National Officers, four independent members appointed by
the board) (Voluntary position)

(Each Club elects a Club representative to the National
YMA Committee). (Voluntary position)

(At local level each Club may also elect a YMA Club Co-
Ordinator or other positions such as Chairperson/
Secretary/PRO). (Voluntary position)

Child abuse can be categorized into a number of different
areas including: Emotional Abuse, Physical Abuse, Sexual
Abuse and Neglect. A child may be subject to more than
one form of abuse at any given time.

A 'child’/ 'young person” means anyone who is under 18
years of age. This includes young people
(juvenile/teenager). In Ireland, the Child Care Act 1991
defines a child as any person under 18 years, excluding a
person who is or who has been married. For the purpose of
these guidelines, we refer to persons under 18 years as
‘child/ young person’ These can also be described in
common language as( minor, juvenile/teenager)

Persons employed by the organisation.

Directors on the board

The Young Members Association (YMA) is a voluntary organisation within IHFA which caters for
young people, aged under 26, involved and interested in breeding, managing and exhibiting
Holstein Friesian cattle along with being involved in local Club Administration.

It is essential to nurture, educate and encourage young stock people in order to ensure the success

and progression of the breed in future years.



YMA is an outlet where likeminded young people can meet up and make new friends while at the
same time learn stockmanship and management skills and gain knowledge that will be helpful to
them when buying, breeding, managing and exhibiting cattle, it also helps develop these skills to
the best of each individual's ability.

Child Protection Guidelines

IHFA will endeavour to safeguard children / young people in our organisation by putting the
following procedures into practice in accordance with Children First National Guidelines for the
Protection of Children and the Child Protection Code of Good Practice for the Youth Work
Sector:

o Adopting guidelines through a code of behaviour that endeavours to protect and promote
the rights of the children/young people involved in the organisation including their right to
be listened to and treated with respect.

o Sharing information relevant to the protection of children/young people with parents/
guardians and children/young people.

o Sharing information about concerns and allegations with relevant agencies as appropriate.

o Following carefully the procedures for the recruitment of staff and volunteers.

o Providing effective support for staff, and volunteers through supervision, advice, support
and training.

o We are also committed to consistent monitoring and reviewing of our procedures at reqular
intervals.

Role & Responsibilities

Role of IHFA

In order to maximise compliance with the overall Child Protection Guidelines, IHFA shall:

o Ensure that adequate complaints or disciplinary procedures are in place for breaches of
guidelines.

o Havein place procedures for dealing with concerns or disclosures of actual suspected child
abuse.

o Appoint a Designated Liaison Person to administer and support the implementation and
reviewing of child protection procedures

o Review the child protection procedures regularly through open discussion with members
while also reflecting all new legislation and guidelines in respect of Child Protection.

o Examine and take appropriate action in response to any reports or observations of
suspected child abuse received from Staff, Board members, YMA National Officers,
National YMA Committee members, National YMA Organising committee.

o Ensure that relevant training in Child Protection Guidelines and Procedures is available to
Staff, Board members, YMA National Officers, National YMA Committee members,
National YMA Organising committee

o Require that the child protection guidelines are adopted, agreed to and implemented by all
clubs. (IHFA clubs are independent entities with their own governing structure)

Role of IHFA Clubs

To ensure, that best practice is being followed, all IHFA clubs are required to work closely with [HFA
in adopting and implementing child protection guidelines and practices.

IHFA Clubs will:



Adopt and implement IHFA’s Child Protection Guidelines and Procedures as an integral part
of club procedures and practice.

Adopt and apply clearly defined selection procedures for Volunteer’s working with
children/young people.

Ensure best practice within its club structure by distributing the Child Protection Guidelines
and Procedures.

Encourage all Volunteer's in the club to complete the training (Tusla Children First E
learning course) in line with ‘Children First’ and IHFA's Child protection guidelines.

Treat all personal details in relation to recruitment and vetting with the strictest confidence
and within the guidelines laid down in IHFA’s Confidentiality Guidelines.

Code of Behaviour
For All Staff & Volunteer’s working with children / young people.

O

O

Your behaviour and your attitude towards people must respect the rights, dignity and worth
of all children/young persons involved in the organisation.

Listen, value, respect, encourage and praise all members especially children / young people.
Be alert to the risks of Child abuse and vigilant to the welfare needs of young members.
Staff and volunteers should avoid, as far as is practical, being on their own with children /
young people during IHFA/YMA activities or in transit to or from IHFA/YMA activities.
Particular care should be taken to protect the privacy of children / young people in places
such as changing rooms and toilets. Separate provision of changing / toilet facilities should
be made for males and females. Clubs should ensure adequate and gender-based
supervision for children / young people at all times.

Appropriate boundaries should be maintained with children / young people in your care.

All Staff and Volunteer’s should avail of Child protection training and make themselves fully
aware of the IHFA Child Protection Guidelines and Procedures. All staff and volunteers
should sign that they acknowledge, understand and agree to abide by IHFA’s Child
Protection Guidelines and Procedures.

Application for National YMA Officers and National YMA Committee
members & National YMA Organising committee working with
children/young people

Each club puts forward a representative through the following process:

1. Complete the Child Protection Form for working with children/young persons - See
Appendix 1

The application form should be supplied to the newly elected National YMA Officers.

(Chairperson, Coordinator, PRO), National YMA Committee Members and National YMA

Organising Committee. The completed forms for National (Officers /Committee members)

should be returned directly to the IHFA Designated Liaison Person at IHFA Office. All

applications shall be treated in the strictest confidence.

2. References

The National YMA Officers, National YMA Committee Members and National YMA
Organising Committee should provide two referees (non relative, non IHFA staff who will
testify as to their character and suitability as a volunteer working with children. IHFA
Designated Liaison Officer will check all references. In particular referees will be asked to



confirm that they have no concerns about this Person working with Children. Suitable
referees include teachers, employers, community leaders and other responsible persons to
whom the individual is known.

3. Identification

The National YMA Officers, National YMA Committee Members and National YMA
Organising Committee should provide a verifiable form of identification i.e., Driving
Licence, or Passport.

This can be produced at the initial meeting.

4. Communication of role and responsibilities.

A meeting with the National YMA Officers, National YMA Committee Members and
National YMA Organising Committee will be conducted by IHFA CE and the Designated
Liaison Person. The meeting should explore the information stated on the application form.
This opportunity should also focus on explaining the IHFA Child Protection Guidelines &
Procedures.

A copy of IHFA Child Protection Guidelines and Procedures should be given to the National
YMA Officers, National YMA Committee Members and National YMA Organising
Committe. They should sign that they acknowledge, understand and agree to abide by
IHFA's Child Protection Guidelines and Procedures. The Designated Liaison Person should
also sign the form to indicate satisfactory completion of the meeting.

5. Training
All of the above Volunteers will receive child protection training (Tusla Children First E
learning course) in line with ‘Children First’ and IHFA's Child protection guidelines.

Procedure for selecting a Designated Liaison Person

IHFA will ensure that the Designated Liaison Officer is carefully selected, trained to provide a safe
environment for all children and young people, by observing the following procedures:

The Job will have clearly defined roles and responsibilities. ( see Role of DLP)

1. Identification
New Designated Liaison Officer should provide a verifiable form of identification i.e., Driving
Licence, or Passport.

2. References

New Designated Liaison officer will be required to provide two referees (non relative) who will
testify as to their character and suitability as a leader working with children. IHFA’s CE will
check all references. In particular referees will be asked to confirm that they have no concerns
about that person working with Children. Suitable referees include teachers, employers,
community leaders and other responsible persons to whom the individual is known.



3. Information & Training

A copy of the Child Protection Guidelines Statement and the Child Protection Code of
Behaviour should be given them. The new Designated Liaison Officer will be required to
consent to and sign up to the Code of Behaviour. They should sign that they acknowledge,
understand and agree to abide by IHFA’s Child Protection Guidelines and Procedures. They will
also need to complete child protection training (Tusla Children First E learning course) in line
with ‘Children First’ and IHFA’s Child protection guidelines.

Training

New staff and Volunteers will receive child protection training (Tusla Children First E learning
course) in line with *Children First’ and IHFA’s Child protection guidelines. This should take place
during the staff member’s probationary period with review discussions at staff meetings during
the year.

Role of Designated Liaison Person

The role of a designated liaison person (DLP) for child protection is critical in ensuring the safety and
well-being of children within organizations such as schools, childcare facilities, or community
centers.

The DLP acts as the key contact point for any child protection concerns and plays a vital role in
responding to suspected or disclosed child abuse or neglect. Here are the main responsibilities of a
designated liaison person for child protection:

1. Receive and Respond to Concerns: The DLP is the first point of contact for anyone who has
concerns about a child's welfare, including staff, parents, or external agencies. This involves
listening to the child, gathering relevant information, and making an initial assessment of the
situation.

2. Report Concerns: If the DLP has reasonable grounds to believe a child is being harmed or is
at risk, they are responsible for reporting this to the appropriate authorities, such as child
protection services (Tusla) or the Garda, according to local laws and regulations.

3. Follow Procedures and Protocols: The DLP must follow the organisations child protection
policies and procedures to ensure that every step in handling concerns is documented and
that the rights of the child are upheld throughout the process.

4. Support and Advise Staff: The DLP provides guidance and training to staff on how to identify
signs of abuse, how to handle disclosures appropriately, and how to report concerns. They
ensure that all members of the organisation are aware of the child protection policies.

5. Confidentiality and Record-Keeping: The DLP is responsible for maintaining confidentiality
around sensitive information and keeping accurate, secure records of all concerns raised and
the actions taken. These records should be made available to the relevant authorities when
necessary.

6. Support the Child: While the DLP’s role is not to investigate, they must ensure that the child
is supported and safe throughout the process. This includes coordinating with other
professionals (e.g., counselors or social workers) who can provide the necessary care.



7. Promote a Safe Environment: The DLP should actively work to create a safe and supportive
environment for children within the organisation, ensuring that staff and volunteers are
trained in child protection issues and that child safety is always a priority.

In summary, the DLP plays an essential role in protecting children by acting as an advocate for the
child’s safety, ensuring that concerns are properly reported and followed up, and maintaining a
culture of vigilance and care within the organisation.

Confidentiality

Confidentiality is about managing sensitive information that arises in a trusting relationship and
doing so in a manner that is respectful, professional and purposeful. All information regarding
concern or assessment of child abuse should be shared only on ‘a need to know’ basis in the best
interest of the child / young person. In other words, it should never be the subject of conversation
between any other persons in the organisation, employees, volunteers or young persons unless they
are directly involved. Passing information to relevant authorities due to concerns, allegations or
knowledge of abuse shall not be deemed as a breach of confidentiality. All information gathered as
part of IHFA’s recruitment and selection procedures for new National YMA Officers, National YMA
Committee members and staff will be securely stored at IHFA office and will be under the control of
the Child Protection Officer.

Dealing with a Disclosure of Abuse from a Young Person

1. React calmy, as over-reacting may alarm the young person and compound feelings of

anxiety and guilt.

Listen carefully and attentively; take the young person seriously.

Reassure the young person that they have taken the right action in telling.

Do not promise to keep secrets.

Do not ask the young person to repeat the story unnecessarily.

Ask questions only for the purpose of clarification. Be supportive but do not ask leading

questions or seek intimate details beyond those volunteered by the young person. Detailed

investigative interviews will, if necessary, be carried out by HSE staff or members of An

Garda Siochana.

7. Check with the young person to ensure that what has been heard and understood by you is
accurate.

8. Do not express any opinion about the alleged abuser.

9. Record the conversation as soon as possible, in as much detail as possible.

10. Sign and date the record.

11. Explain and ensure that the young person understands the procedures which will follow.

12. Passthe information to the Designated Liaison Officer who will decide upon the
appropriate course of action.

13. Treat the information confidentially, sharing it only with persons who have a right to hear it.

oYV H W

Further more if the allegation is against a staff member /volunteer
The person may be put on temporary suspension pending investigation.

e Inform the individual of the suspension in writing, emphasising that it is a precautionary
measure not an assumption of guilt.



e Follow the disciplinary procedure of the organisation, confidentiality is of utmost
importance only share on a need to know basis.

e Collaborate with authorities and support external investigations.

e Suspend an internal investigation if a criminal investigation is underway.

e Decision making —review the findings with senior management, determine the
consequence and decide an appropriate action which may include reinstate the individual,
provide additional training or terminate the individuals role.

e Notify the individual.

e Support the alleged victim.

e Update relevant parties.

e Review and feedback into policies to improve based on learnings from the event.

Reporting Process

If a Member, National YMA Officer, National YMA Committee member, Club YMA representative
or member of Staff has concerns about a child protection issue or receives an allegation or
complaint. Regardless of how a concern comes to a worker/volunteer’s attention, take the following
steps:

e Record the concern and report it as per guidance in Dealing with a disclosure to the
Designated Liaison Person.

e The Designated Liaison Person (DLP) will carry out an initial assessment of concern without
delay and make a decision on whether the concern needs to be reported.

¢ Internal Reporting Procedure: The Designated Liaison Person (DLP), in consultation with the
person who raised the concern, will decide if reasonable grounds for concern exist. If
reasonable grounds for concern exist, the Designated Liaison Person will report to Tusla
through either the Tusla Web Portal or relevant Dedicated Contact Point. If the DLP decides
not to make a report, the worker/volunteer with the reasonable concern is still entitled to
make a report to Tusla under Children First: National Guidance for the Protection and
Welfare of Children, should they wish to do so. In reporting to Tusla, the individual worker
has protections under the Protections for Persons Reporting Child Abuse Act 1998, should
they report independently.

e (Children First: National Guidance for the Protection and Welfare of Children states that if a
Designated Liaison Person decides not to report a concern to Tusla, the following steps
should be taken:

o The reasons for not reporting are to be recorded;

o If any actions are taken as a result of the concern, these should be recorded,;

o The worker or volunteer who raised the concern should be given a clear written
explanation of the reasons why the concern is not being reported to Tusla;

o The worker or volunteer should be advised that if they remain concerned about the
situation, they are free to make a report to Tusla or The Garda Siochana.

o The worker or volunteer who raised the concern should also be reassured that if
they do choose to report to Tusla, they are covered by the Protections for Persons
Reporting Child Abuse Act 1998



Tusla Contact

Tusla Child & Family Agency, Unit 4A, Floor 3, North Point House, North Point Business Park, Cork.
T23 AT2

Tel:021-2373774

Local Area contacts are available at http://www.tusla.ie/getintouch/local-area-offices

Appendix 1:

Child Protection Form for National YMA Officers/National YMA committee members/ YMA Club representatives
working with children/young persons

IHFA welcomes you as a National YMA Officer /[National YMA Committee Member /YMA Club Representative and
wishes you every success and enjoyment in your new role. As a Club Officer you may, from time to time, beina
responsible position in relation to the care of young persons (under 18 years of age). To comply with our obligations
towards the care of young persons you are required to complete this form and make yourself available for a meeting
to be informed about and agree to abide by IHFA Child Protection Guidelines and Procedures.

1) Name

2) Any other Name previously known as

3) Address

Tel. No. (Daytime) (Evening)

4) Date of Birth / /

5) Occupation

6) Please give details of previous experience of working with children (i.e., under 18 years).

8) Please give details of any illness/disability/medical condition that may at times affect your
ability to work with young people.

9) Please supply the Name, Address, Telephone Numbers and position of two people (non relative & non IHFA staff) who
know you well and can provide us with a reference:

Declaration:
I declare that nothing within my personal or professional background deems me unsuitable for a post which involves

working with children.

| confirm that | will adhere to Procedures and Practices laid down by IHFA including the code of conduct for staff and
volunteers.

Signed: Date: / /

10


tel:021-2373774
tel:021-2373774

(You will be contacted by a IHFA staff member to arrange a meeting with the Child Protection Officer. Please bring a verifiable
form of identification to this meeting i.e., Driving Licence, or Passport.)

Name: Name:
Address: Address:
Tel: Tel:
Position: Position:
Appendix 2

PARENTAL CONSENT — OVERNIGHT / INTERNATIONAL EVENTS
Please complete this form & return by post or email PRIOR to the event

Sections 1 & 3 of this form are to be completed by the parent or guardian of each member less than
18 years of age. This form gives consent for that member to attend the stated event and also gives
responsibility for the supervision of that member to their Club Coordinator/responsible adult named
by the Club or YMA representative (for international travel only), giving authority for him/her to sign
on your behalf any papers needed by the medical authorities in case of an emergency hospital
treatment.

IHFA will take responsibility for ensuring the safe running of all its events by working with the
venue/event management teams and our own staff. All attendees under the age of 18 should be
managed in accordance with the Safeguarding Children & Young People Policy (available on
request).

In the event of an accident or injury to a younger member (under the age of 18), IHFA will liaise with
the named individual who is supervising the younger member. This will be particularly pertinent if
the accident is serious and we have to undertake an accident investigation in conjunction with the
relevant authorities e.g., the police, Health and Safety, etc.

Please use block capitals throughout

SECTION | - Details of under 18 year old YMA member:

Competition/event:

Full name of member:

Date of birth:

Club:

IHFA YMA Club Coordinator:

MEDICAL HISTORY
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Name of Doctor: Tel:

Has the named participant ever suffered YES/NO If yes please specify:
from any of the following conditions:
diabetes, asthma, migraine, epilepsy or any
other illness?

Is the named participant allergic to YES/NO If yes please specify:
anything (e.g., antibiotics, penicillin,
plasters, aspirin or any medicines or foods)?

Is the named participant receiving any YES/NO If yes please specify:
medical treatment or any prescribed
medication?

Does the participant have any disabilities, YES/NO If yes please specify:
additional needs and/or behavioural
difficulties?

Detail of any medication to be taken, include frequency & any relevant side effects

Does the participant have any other special | Please give details:
needs (dietary, wheelchair access, etc.)?

Any other relevant information:

SECTION Il - Declaration & emergency contacts: DECLARATION

The medical information overleaf is correct and accurate to the best of my knowledge and, in
the event of illness or accident requiring hospital treatment, | give consent for the nominated
person(s) above to sign on my behalf any written form of consent required by the hospital
authorities, if the delay to obtain my own signature is considered inadvisable by the
doctor/surgeon concerned.

I have read and understood the attached information and hereby give my consent for my
son/daughter to take partin this event. | understand the insurance policy made available to the
Regional Club and the extent and limitations of the insurance cover provided. | understand that,
whilst the adult(s) in charge of the event will take all reasonable care of the young people, they

cannot necessarily be held responsible for any loss, damage or injury suffered arising during or as
a result of any activity.

SIgNEd. .. (*Parent/Guardian)

Full name (BLOCK CAPITALS):
Address:

EMERGENCY CONTACTS
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Name: (Parent(s)/Guardian(s)) Tel (home):
Mobile:

Name: (Parent(s)/Guardian(s)) Tel (home):
Mobile:

Apendix 3

Retrospective Abuse Report Form MANDATED PERSONS AND NON MANDATED PERSONS
(Children First Act 2015 & Children First National Guidance)

Use block letters when filling out this form.
Fields marked with an * are mandatory

13



1. Tusla Area (this is where the person subject to
allegations of abuse resides (PSAA))*

| 2. Date of report* |

| 3. Date information was received by reporter* |

4. Reporter details if third party*

First name Surname
Address If Organisation
reporting in a Position held
professional Mobile no.
capacity, Telephone no.
please use

your

professional

address

Eircode Email address

Reporter's relationship to adult complainant

Is this a mandated report made under Sec 14, Children First Act 2015?*

Yes

No

Mandated person’s type |

14




5. Details of other persons where a joint report is being made

First Name Surname
Address If Organisation
reporting in a Position Held
professional Mohile No

capacity, please

Telephone No.

use your

professional

address

Eircode Email Address
First Name Surname
Address If Organisation
reporting in a Position Held
professional Mobile No

capacity, please
use your
professional
addrass

Telephone No.

Eircode

Email Address

6. Details of person disclosing ahuse (adult complainant}*

First name Surname
Address Female O | Male
Date of birth

Estimated age

Previous address,

if known
Telephone No.
Eircode
7. Type of abuse being reported*
Emotional abuse O Physical abuse O
Neglect ] Sexual abuse Ol

8. Details and description of alleged abuse*

Date of Period of
alleged alleged
abuse abuse
Location of Reason for
alleged report at this
abuse time
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Further detail (include, if known, age of adult complainant at time of abuse, age of PSAA at time of
abuse). Please attach additional sheets if necessary.

9. Details of person subject to allegations of ahuse (PSAA)

First name* Surname*
Male* O Female* O
Address Date of birth
Estimated age
Mobile no.
Telephone no.
Eircode Email address
Occupation

10. Details of PSAA’s social and employment status

11. PSAA household composition

First name Surname Relationship Date of birth Estimated | Additional
age information, e.g.
school, occupation,
etc.
12. Does the PSAA have contact with children?* ‘ Yes | O | No | O |

If Yes, please complete information below. If No, proceed to 11.

Details of child

First name Surname
Address Mobile no.
Telephone no.
Email address

Date of hirth
Eircode Age
Parent/carers’ names Parent/carers’
names
Relationship to adult Relationship
complainant to PSAA
Frequency of contact, if known |
Male | O | Female | O | Unknown | O
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Please attach additional sheets for additional children, if necessary.

13. Based on information known at this time, is the PSAA known to the Yes O No O
Tusla Social Work Department?

If yes, please provide detail:

14. Based on information known at this time, is the adult complainant Yes O No O
known to the Tusla Social Work Department?

If yes, please provide detail:

15. Based on infermation known at this time, has a report been made Yes O No O
to An Garda Siochdna?

Garda name: Telephone no.

Garda district: Email:

Address: PULSE ID number:

Date notification

made:
Eircode Date report made
16. Is the PSAA aware of this report? | Yes | O | No | O
If yes, please provide further details:
17. Any additional information | Yes | ] | No | ]
Please provide any further information that will assist Tusla in assessing and prioritising this report:

In completing this report form you are providing details on yourself and on others. Details such
as name, address and date of birth fall under the definition of ‘Personal Data’ in the Data
Protection Acts, 1988 & 2003. Tusla has a responsibility under these Acts in its capacity as a Data
Controller to, amongst other things, abtain and process this data fairly; keep it safe and secure;
and to keep it for a specified lawful purpose. That purpose is to fulfil our statutory responsibility
under the Child Care Act 1991 to promote the protection and welfare of children. Tusla may,
during the course of the assessment of this report disclose such Personal Data to other agencies
including An Garda Siochana. Further details about Tusla’s responsibilities as a Data Controller
and your rights as a Data Subject can be found on ocur website, www.tusla.ie. As you are
providing Personal Data on others, you are a Data Processor. We ask that you only provide those
details that are necessary for the report and that you keep this report and the Personal Data
contained in it secure from unauthorised access, disclosure, destruction or accidental loss.

Please ensure you have indicated if this is a mandated report in section 2.
Thank you for completing the report form.
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18. For completion by Tusla authorised person on receipt of report
Report received by
First name Surname Date

Mandated report acknowledgement by
First name Surname Date sent

Authorised person signature*

Date*

Child previously known Yes | [ No N
Allocated case no

Relevant Contacts

The State, acting through Department of Health and Children, has a statutory obligation to protect
children.

Contact your local or regional hospital and request to speak to a duty Social Worker or Child
Protection Officer.

Contact your local Garda Station or dial 999 and request An Garda Siochana.

Irish Holstein Friesian Association

Child Protection Officer/Designated Liaison Officer
Clonakilty

Co. Cork

Tel: 023 8833443 (9am-5pm Mon — Fri)
www.ihfa.ie
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